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About the Yearbook 



T he 2010 Blueprint for Change is the National Council on Teacher Quality's fourth annual review of state 
laws, rules and regulations that govern the teaching profession. This year's Yearbook takes a different 
approach than our past editions, as it is designed as a companion to the 2009 State Teacher Policy Yearbook, 
NCTQ’s most recent comprehensive report on state teacher policies. 

The comprehensive Yearbook, a 52-volume state-by-state analysis produced biennially, examines the align- 
ment of states' teacher policies with goals to improve teacher quality. The 2009 report, which addressed key 
policy areas such as teacher preparation, evaluation, alternative certification and compensation, found that 
states had much work to do to ensure that every child has an effective teacher. Next year we will once again 
conduct a comprehensive goal-by-goal analysis of all aspects of states' teacher policies. 

In 2010, an interim year, we set out to help states prioritize among the many areas of teacher policy in need 
of reform. With so much to be done, state policymakers may be nonplussed about where to begin. The 2010 
Yearbook offers each state an individualized blueprint, identifying state policies most in need of attention. 
Although based on our 2009 analyses, this edition also updates states' progress in the last year, a year that 
saw many states make significant policy changes, largely spurred by the Race to the Top competition. Rather 
than grade states, the 2010 Blueprint for Change stands as a supplement to the 2009 comprehensive report, 
updating states' positive and negative progress on Yearbook goals and specifying actions that could lead to 
stronger policies for particular topics such as teacher evaluation, tenure rules and dismissal policies. 

As is our practice, in addition to a national summary report, we have customized this year's Blueprint for 
Change so that each state has its own edition highlighting its progress toward specific Yearbook goals. 

graphs showing how the state performed compared 




sions of the 2010 Blueprint for Change, as well as the 2009 State Teacher 
Policy Yearbook — including rationales and supporting research for our 



We hope that this year's Blueprint for Change serves as an important 
guide for governors, state school chiefs, school boards, legislatures and 
the many advocates seeking reform. Individual state and national ver- 



policy goals — are available at www.nctq.org/stpy. 



to other states. In addition, we point to states that are leading 
the way in areas requiring the most critical attention across 



Blueprint for Change in Illinois 



T he 2009 StateTeacher Policy Yearbook provided a comprehensive review of states' policies that impact the teaching profes- 
sion. As a companion to last year's comprehensive state-by-state analysis, the 2010 edition provides each state with an 
individualized “Blueprint for Change,'' building off last year's Yearbook goals and recommendations. 

State teacher policy addresses a great many areas, including teacher preparation, certification, evaluation and compensation. 
With so many moving parts, it may be difficult for states to find a starting point on the road to reform. To this end, the follow- 
ing brief provides a state-specific roadmap, organized in three main sections. 

■ Section 1 identifies policy concerns that need critical attention, the areas of highest priority for state policymakers. 

■ Section 2 outlines “low-hanging fruit/' policy changes that can be implemented in relatively short order. 

■ Section 3 offers a short discussion of some longer-term systemic issues that states need to make sure stay on the radar. 



Current Status of Illinois' Teacher Policy 

In the 2009 StateTeacher Policy Yearbook, Illinois had the following grades: 
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Overall Grade 



Area 1 Delivering Well Prepared Teachers 
Area 2 Expanding the Teaching Pool 
Area 3: Identifying Effective Teachers 
Area 4: Retaining Effective Teachers 
Area 5 Exiting Ineffective Teachers 
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2010 Policy Update: 

In the last year, many states made significant changes to their teacher policies, spurred in many cases by the Race 
to the Top competition. Based on a review of state legislation, rules and regulations, NCTQ has identified the fol- 
lowing recent policy changes in Illinois: 



Teacher Evaluation: 

The state now requires that the use of data and indicators of student growth be “significant" factors in teacher 
evaluations, and teachers must be rated as: "excellent," "proficient," “needs improvement" or "unsatisfactory." 
Illinois has stipulated that if a district's committee cannot reach an agreement within 180 days, then the district 
must implement the state's model evaluation plan, which requires student growth to account for 50 percent of 
the performance rating. Illinois has also articulated that if a district with 500,000 or more inhabitants cannot 
agree within 90 days, it is not required to implement the model evaluation plan but may instead implement its 
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last “best proposal." In addition, the state now requires that probationary teachers be evaluated once every school 
year and that nonprobationary teachers be evaluated at least once every two years. However, any teacher in con- 
tractual continued service whose performance is rated as either "needs improvement" or "unsatisfactory" must be 
evaluated at least once in the school year following the receipt of such rating. S.B. 315 

Teacher Licensure: 

Beginning February 1, 2012, all secondary teachers who wish to add an endorsement must now pass a content 
test, and of the 24 required credit hours, half must be upper-division classes. Science and social studies endorse- 
ment requirements remain unchanged and still require 32 credit hours as well as a content test. As of January 
1, 2010, no teacher candidate may attempt to pass the same licensure test more than five times. 

23 1 AC 25. 100(b)(3) 23 1 AC 25. 720 (h ) 

Teacher Preparation Program Accountability: 

Each accredited education school must annually submit a report that provides data that describe the results of 
unit and program assessments and the actions taken or planned to address areas identified for improvement. The 
report must also contain summary data about the program's overall structure, faculty and candidates and the 
results of various assessments. If applicable, schools must also report on all programs that have been approved as 
alternate routes to certification. 23 IAC 25. 115 (e) 

Basic Skills Scores: 

Illinois has raised the minimum passing scores on the basic skills test, beginning in September 2010, but the state 
has yet to publish the new requirements. 

Alternative Route Providers: 

The state has broadened the providers of its alternate route to include nonprofit organizations, no longer requiring 
such providers to partner with an institution of higher education. Public Act 096-0862 



[ j Illinois Response to Policy Update: 

States were asked to review NCTQ's identified updates and also to comment on policy changes that have 
occurred in the last year, other pending changes or teacher quality in the state more generally. 



Illinois was helpful in providing NCTQ with additional information about recent policy changes. The state added 
that it does not publish passing scores for the basic skills test because the actual score is weighted and determined 
by the testing company. 
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Section 1 : Critical Attention Areas 



This section identifies the highest priority areas as states work to advance teacher quality. 
These are the policy issues that should be at the top of the list for state policymakers. While 
other states need also to address licensure loopholes that allow teachers in the classroom with 
inadequate subject-matter knowledge and expanding the teacher pipeline through alternative 
certification, Illinois should turn its immediate attention to the following eight issues. 




Critical Attention: Illinois policies that need to 
better connect to teacher effectiveness 



1 ENSURE THAT TEACHER EVALUATIONS 
• ASSESS EFFECTIVENESS IN THE 
CLASSROOM: 

The fundamental purpose of teachers' formal 
evaluations should be to determine whether the 
teachers are effective in the classroom. To achieve 
this purpose, evaluations must be based primarily on 
teachers' impact on students. While 
it is certainly appropriate to include 
subjective factors, such as classroom 
observations, evidence of student 
learning — including but not limited 
to standardized test scores — should 
be the preponderant criterion of its 
teacher evaluations. 

Illinois has recently passed new legis- 
lation requiring that the use of data 
and indicators of student growth be 
"significant" factors in teacher evaluations. The state 
stipulates that districts unable to agree on a plan 
within 180 days must use the state's model, which 
requires student growth to count for 50 percent of 
the evaluation score. However, this new policy does 
not ensure that evidence of student learning will be 



the preponderant factor in any district that reaches 
it own agreement and should therefore be strength- 
ened. Further, Illinois also stipulates that a district with 
500,000 or more inhabitants that cannot agree on a 
plan within 90 days is not required to implement any 
aspect of the state's plan and may instead implement 
its last best proposal, which may or may not require 
student growth to be the most sig- 
nificant factor. 

In order to ensure that teachers' 
strengths are optimized and weak- 
nesses addressed, it is critical that 
teachers are evaluated with sufficient 
frequency. Illinois should require that 
all nonprobationary teachers be eval- 
uated annually regardless of their pre- 
vious performance and that all new 
teachers be evaluated at least twice a 
year. Further, the state should also require that the first 
evaluation for probationary teachers occur during the 
first half of the school year, so that new teachers are 
provided with feedback and support early on. 



Evaluation is a critical 
attention area in 

42 states. 

States on the right track 
include Colorado, Louisiana 
and Rhode Island. 
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